10CAL LAW #1 - 1970

A LOCAL LAW ESTABLISHING STANDARDS of
AONDUCT for OFFICERS and EMPLOYEES of
THE COUNTY OF CLINTON _ :

Be it emacted by the COUNTY 1LEGISLATURE of the
COUNTY OF CLINTON as follows:

SEGTTON 1. Pursuant to the provisions of Sec-
tion Eight Hundred gix of the Gemnerzl Municipal Law
the County Sounty Legislature of the COUNTY OF
GLINTON recognizes that there are rules of ethical
conduct for public officers and employees which
mist be observed 1f the high degre= of moral con-’
dguct is to be obtained and if wublic ~onfidence s
to be maintainel in our unit of local government.

‘11t s the purpose of this loczl law to promulgate

these rules of ethical conduct for the officers and

| gmmloyees of the COUNTY OF CLTNTON. These rules

shall serve as a guide for official conduct of the

1 officers and employees of the County of Clintom.

The rules of ethical conduct of this local law as
adopted shall not conflict with, tut shall be in
addition teo any probibition of Article Eighteen of
the General Municipel Law or any other general or
special law relating to ethical conduct and interest
in contracts of municipal officers and employees.

9. Definition. (a) wMunicipal Officer or Em-
ployee' means an oFficer or employee of the COUNTY
OF CLINTON, whether paid or unpaid, including mem-
bers of any administrative board, commission or
other agency thereof. No person shall be deemed
to. be a mmicipal officer or employee golely by
reason of being a volunteer Fireman or civil defemse
volunteer, except a chief engineer or assistant -
chief engineer. -

(b) "Interest' means a pecuniary or material

benefit acecruing to a municipal officer or employee
mless the context otherwise requires.
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3. Standards of Conduct. Evéry officer or
employee of the COUNTY OF CLINTON &hall be sub-
ject ot and abide by the folloygﬁg standards of
conduct.

(a) Gifts. He shall not diréctly or 1nd1-.

"rectly, solicit any gift; or accept or receive

any gift having a value of twenty-five dollars
or more, whether in the form of money, services,
loan, travel entertainment, hospltallty, thlng
or promlse or any other form, under ecircum-~ -
stances in which it codld reasonably be inférred
that the gift was intended to influence him, or
could reagonably be expected to influence him, "
in theperformance of his official duties or was .. .
intended as a reward for'any official action on -
his part. - i

(b) Confidential Informetton. He shall
not disclose confidential information acquired
by him in the course of his official duties or

‘use such information to further his personal inti

erest. ;_
(e) Representatlon before one's own ageney
He 'shall not receilve, or enter into any agreement
express or implied, for compensatlon for ser-
vices to be rendered in relation to any matter
befare any municipal agency of which he is an

. officer, member or employee or of any muricipal -

agency over which he has jurisdiction or to
which he has the power to appoint any member,
officer or employee.

(d) Representation before any agency for a
contingent fee, He shall not receive, or enter .
into any agreement, express or implied for _
compensation for services to be rendered in re-
lation to any matter before any agency of his
muniecipality, whereby his compensatlon is to be
dependent or contingent upon any action by such
agency with respect to suich matter, pwov;ded
that this paragraph shall not probibit the
fixing at any time of fees based upon the
reasonable value of the services rendered. :

(e) Disclunsure of interest in Legislation.
To the extent that he knows the reof, a member
of the County Legislature an any off1cer or

. employee of the COUNTY OF CLINTON, whether paid
‘or uppaid, who participates in the discusgion or




jves official opinion to the County Legislature on
my legislation before the County Legislature shall
blicly disclose on the official record the nature
gnd extent of any- direct or indirect financial or
other private interest he has in such legislation. -
(£) Investments in conflict with official - =¥
juties. He shall not Invest or hold any investment
firectly or indireétly in any financial, business,
lommercial or other private transaction, which .
reateg a conflict with his official duties. ,
(g) Private employment. He shall not engage irp
golicit, negotiate for or promise to accept private.
imployment or render services for private interegts
en such employment or service creates a conflict
th or impairs the proper discharge of his official
pties. _ .
(h) Future employment. He shall not, after the
ermination of service or employment with such muni-
ipality, appear before any board or agency of the
UNTY OF CLINTON in relation to any case, proceedin

L. DNothing herein shall be deemed to bar or
revent the timely filing by a present or former
nicipal officer or employee of any claim, account,
femand or suit against the GOUNTY OF CLINTON, or
iny agency thereof on behalf of himself or any mem-

ir property damage or for any lawful benefit
mthorized or permitted by law. ‘

. 5. Distribution of Code '‘of Ethics. The Chair-
tan of the Clinton County Legislature wmhall cause a
topy of this code of ethics to be distributed to
tvery officer and employee of the COUNTY OF CLINTON
thin thirty days after the effective date of this
local law. Each officer and employee elected or
ppointed thereafter shall be furnished a copy before
ntering upon the duties of his office or employment.

6. Penalties. In addition to any penalty con-
ained in any other provision of law; any person who
fhall knowingly and intentionally violate any of the
frovisions of this code may be fined, suspended or
moved from office or employment, as the case mdy.
be, in the manner provided by law. :

| 7. Effective date. This local law shall
take effect twenty davs after it ig filed as ]

_provided in Section Twenty-seven of the Municipal

- Home Rule Taw, . "]

iy

ter of his family arising out of any personal injury




